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2009) . AR, 9% (Dorota, 2012) 72 EDLOMFEICHEAL-LL, S HICHBED
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THY ., WHPEFICT 2 EEZEIITE T AR NHTND, BEEA 27U &~
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DEIBRFFDSE LT, EDOLIRAN = AL T PRI EL KT T O LD 5
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1980 A2y . IR (work hours) #FICERERE S (long working hours) (22U
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%o ZOEOWIEIE, TARTOMEITITIBEENFZENL TS, DFE D FrEjlx L TH
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Wilke, & Knippenberg, 1993),
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BT DIZEHL 20, Fo, EERIFASOBIPREBAFFEE L, Bk o7k
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Lipscomb, 2006; Shields M., 1999),

WINEIY a7 R=r T FOFEREL LT, Yay - "= T7 U a5 ERITA
MU ADER & 72 ZFTWN D, Maslacli (1981) 1, R 571X N 23EE U 79 57 T
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